
MINUTES OF THE BOARD OF ALDEPJvIEN WORK SESSION OF DECEMBER 19, 2023 
Page 1of1 

1. GENERAL AGENDA 

Mayor Dean Katemdahl opened the work session at 6:29 p.m. on December 19, 2023, at City 
Hall, 8880 Clark Avenue, Parkville, Missouri. In attendance were aldermen Tina Welch, Philip 
Wassmer (via videoconference), Brian T. Whitley, Bob Bennett, Douglas Wylie, Stephen 
Melton, Michael Lee and Allyson R. Berberich. 

A. Northland Career Center Update 

Riverside Mayor Kathy Rose stated that Missouri Governor Parson gave the Platte County 
School District a $3 0 million grant that required a local match by the end of 2024 for a new 
building to be located on Highway 152 and Platte Purchase Drive. The building would 
provide the Northland Career Center with 24 additional career paths for public, private and 
home-school kids for workforce development. 

Brian Noller, Platte County School District, distributed handouts; attached as Exhibit A. He 
said that the facility would be 150,000 square feet on 19 acres that would serve 900 kids 
and 300 adults at night with early exposure to careers. A fundraising effort would start on 
January 10 to raise matching funds for the grant and a new 501(c)3 would be created to run 
the new building. 

2. ADJOURN 

The work session ended at 7:04 p.m. 

The work session minutes for December 19, 2023, having been read and considered by the Board of 
Aldermen, and having been found to be correct as written, were approved on this the sixteenth day of 
January 2024. 

Submitted by: 

City Clerk Melissa McChes ey 
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This new center will benefit all Northland and KC area students and patrons. It will... 

¢ Reduce the curre nt waiting list and increase opportunities for more students. 
¢ Be located in a more demographically diverse and accessible area. 
¢ Provide more dual-credit opportunities for high school students. 
¢ Create a natural pipeline from high school to higher education. 
¢ Foster real-world learning opportunities and educator externships. 
¢ Strengthen local industries and partnerships. 
¢ Offer space for school districts to host career events. 
¢ Generate qualified candidates for local, in-demand, high-wage workforce positions. 
¢ Serve as a community asset and resource. 
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Our mission is to prepare students for a continually changing 

world by providing relevant experiences. 

Now, Northland Career Center (NCC) 

Northland Career Center is promoting the construction of a new, 
state-of-th~-art career center, the 
Northland Workforce Development Center 
(NWDC) that will: 
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¢ Provide a central location closer to participating high schools that serves as a community resource 

for all of the Northland. 

¢ Reduce waiting lists and open doors to opportunity for more students. 

¢ Increase the number of trained, qualified candidates avai lable for in-demand, high-wage careers. 

¢ Strategically contribute to the Kansas City Northland workforce. 

¢ Welcome an even more diverse student population and promote greater socia l mobility for 

low-income households. 

¢ Offer a wider variety of career tracks, afternoon and evening courses, and more dua l credit options. 



Preparing a Pipeline of 
Homegrown Talent 

More than 190 area stakeholders, including 

100 industry professionals, participated in focus 

groups outlining the need for Northland Career 

Center. We received l, 107 pieces of feedback and 

information. 

What we heard, loud and clear, is this: Not only 

will the new NWDC support more students, it will 

help address the region's economic and workforce 

challenges by partnering with employers to identify 

talent gaps and developing curriculum to fill those 

gaps. 

There has been a 51 % increase in students 

p laced on waiting lists. Th is represents an 
enormous loss of potential, not only for 

our students, but for our community. The 

number of students stuck on a waiting list 

for the past three years include: 

Health Sciences, 213 
Law Enforcement, 129 
Diesel Technology, 116 
Industrial Welding, 114 
Culinary Arts, 72 
Construction, 59 
Heating/Cooling, 42 
Manufacturing, 30 
Aviation Technology, 21 

, . 
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The reality is that every student who is unable 

to participate in Northland Career Center's 

programs when they're ready is at risk of 

losing interest, focus, and countless future 

opportunities. 

Especially for less-advantaged students, 

this setback can profoundly and adversely 

impact the course of their lives. 

Without a clear path from high school to a 

program that engages them, to acquiring 
skills that boost their confidence, and to a 

career that provides financial support, there 

are far too many "easy exits" from the road 

to a better life. 

We must prevent this from occurring. 

Keeping Students Engaged 

Auditory learners store information by 

hearing and listening. Visual learners store 

information by reading or looking at images. 

But to store information in a way that can be 

comprehended and retained, tactile learners 

need to touch and do-often referred to as 

hands-on learners. 

Northland Career Center's instructors 

understand that there is a large number of 

learners. who don't function in the typical 
' school environment. NCC instructors provide 

learning opportunities that are 

approximately 70% hands-on to 

support these learners who learn 

better by doing versus sitting. 

NCC's team has been recognized 

nationally as an award-winning 

career and technical education 

(CTE) school for supporting 
all learners with innovative, 

personalized instructional practices 

in state-of-the-art lab spaces. 



Location. Location. Location. 

Many students do not own or have access to private transportation and rely on their school districts for 

their commute to school and off-campus activities. Yet, economic disadvantage or lack of transportation 

should not be barriers to accessing innovative CTE programs. The new Northland Workforce 

Development Center will be located approximately l 0 to 15 minutes from the 16 area high schools. 

The 19-acre site, located in the epicenter of the Northland, will connect all Northland teachers and 

other educators to workforce representatives resulting in more relevant and meaningful partnership 

opportunities including educator externships. This location will help reduce travel time and costs while 

increasing instructional time, career exploration and opportunities to participate in more campus activiiies. 

The current location of NCC, in the northwest corner of the Northland, is not near either the geographic 

center or more demographically diverse areas of the Northland, which poses a challenge for most 

efficiently serving the diverse and geographically dispersed population of the Northland community. 
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Metropolitan Community 
College and Northland 
Career Center 
Partnering to Support Local 
Workforce Needs 

Metropolitan Community College (MCC) will 

be partnering with Northland Career Center 

to establish the new Northland Workforce 

Development Center. The NWDC will increase 

career opportunities for students living in the 

Northland region while helping to address 

workforce shortages in Clay and Platte Counties. 

MCC will continue serving on the NWDC 

campaign committee, working along with NCC 

leadership, architects and builders to design the 

facility for secondary and post-secondary career 

and technical education programs. The two 

institutions are making adjustments to curriculum 

so all Career and Technical Education programs 

are covered but not duplicated . The MCC/NCC 

partnership will help multiply the outcomes this 

region is able to make in creating innovative 

solutions for workforce development. NCC will 

also partner with other post-secondary institutions 

to provide dual credit options and evening 

learning opportunities. 

Economic Impact 

In 2022, the Missouri Legislature and Governor 

Parson approved $30 million in support of the 

Northland Workforce Development Center. In 

addition, early support has been garnered from 

Meta and Hunt Midwest. 
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" We supported this 
campaign, not only to 
ensure a pipeline of skilled 
workers continues to grow, 
but because the quality of 
training and education that 
NCC delivers is outstanding ." 

I 
Kevin Kuritz 
President and Organizer of 
lronW orkers Local 10 

Learning That Works 
Campaign Goals 

I CONSTRUCTION AND LAND $58M ) 

I SOFT COSTS $16M > 
I TOTAL NEED $74M > 

Northland Workforce 
Development Center 
Grant from the State 
of Missouri 

Campaign Goal for 
Public Philanthropy 

<$30M> 

$44M 
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